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The following email message was sent to some members by Scott Alfassa, 
SO-PA, on the 4th of July. Although Independence Day is past for this year, 
his message is relevant every time you embark on a mission: 
 

Shipmates & Friends, 
 

In 1775, amid the height of battle for our country’s independence from the 
Crown of England, General George Washington, Commander-in Chief of 
the Continental Army, wrote: “Every post is honorable in which a man can 
serve his country.” The context and essence of this beautiful statement, 
(one which Washington repeated on other occasions), was that during 
times of siege, one should not fuss about what role we play as individuals. 
What he meant was that the role we play among the greater mission—

literally by what ‘post’ (job) you hold or stand, even if compared amongst a hierarchy of others, should not be something that 
we should focus on during a time of strife. General Washington’s statement projects that the opportunity to serve one’s 
country—in any capacity, in and of itself—should be intrinsically looked upon and viewed as a position which is a well to draw 
pride from. 
 

In this day and age, where we are once again, living in a time of hostility and sustained threats of aggression toward our Nation, 
I thank you for your service. I thank you as our Flotilla Staff Officer for Human Resources, thank you as an equal, as a friend, as a 
brother, as a fellow American; I thank you as a fellow Floridian, for your dedication to standing the watch, for our Nation—in 
our own community. Many of you realize the Auxiliary plays a true and vital part in the mission of the US Coast Guard Forces, 
others are new, and are just learning this. But either way, you are out there, you are giving your time, and you remain the ever-
vigilant eyes and ears of the United States Coast Guard. The ‘post’ you hold, the role you play, whether as a new Member or as 
a seasoned one, is one which is a spoke in the wheel supporting the United States Coast Guard. 
 

As Auxiliarists, the service you have given and continue to give to your country, is a manifestation of that positive American 
character—a character that helped vanquish the enemies of the free world some seven decades ago, and that will carry us 
forward into the future in a similar vein. So as we celebrate our country’s independence this July 4th, 2021, remember the 
words of a man who went on to become our first President. Remember, that every post is honorable in which you can serve 
your country. Semper Paratus! 
 
Very respectfully, 
Scott Alfassa, SO-PA 

Next Division 14 Meeting 
Saturday, July 17, 2021 

 
U.S.C.G. Sector Jacksonville Annex Galley 

(Station Mayport) 
4200 Ocean St, Atlantic Beach, FL 32233  

 
Board Meeting: 0900 

General Meeting: 1030 
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Division 14 Commander 

As we move into the summer boating season it’s great to see things returning to normal.  While we 

are not back to Pre-Pandemic standards the new D7 Guidance “UPDATE 3 – NOVEL 
CORONAVIRUS (COVID-19) – D7 AUXILIARY AWARENESS AND GUIDANCE”, provides for 
resumption of most activities.   
 
If we look at the Coast Guard’s 2020 Boating Safety Statistics Report we see a real increase 
in the need for boating safety. The pandemic saw a significant increase in boat sales which is 
positive. Unfortunately, there was a down side to this story. From 2019 to 2020 we saw a 
26% increase in boating accidents and a 25% increase in fatality rate. What we, the Auxiliary, 
provide is a valuable service to reverse this trend. Where instruction was known, 77% of 
deaths occurred on boats where the operator did not receive boating safety instruction. Only 12% percent of 
deaths occurred on vessels where the operator was known to have received a nationally-approved boating safety 
education certificate. Teaching public boating safety, performing vessel safety checks and doing surface patrols can 
all help reduce these rates. 
 
Another area where we can be of service is in direct support of the active duty Coast Guard. Station Mayport has 
already requested additional support for Radio Watchstanders and guards for the station gate. By the time this 
article is published your Division leadership and Flotilla Commanders will have met with CWO John Holmes, 
Commanding Officer Coast Guard Station Mayport, to discuss how we can provide support for the Coast Guard. 
This is the first meeting of this type that has been held in years and I believe will build on our already strong 
relationship with the active duty. 
 
All flotillas had an extremely successful National Safe Boating Week.  While some activities were limited, you all 
had strong participation with Vessel Examinations, the distribution of 'Wear It" signage and some Public Education. 
Proclamations were received from Jacksonville, Jacksonville Beach, Neptune Beach, Atlantic Beach, Clay County 
Commissioners, and the City of Green Cove Springs. Paul Burns of Flotilla 14-8 was again able to arranged for the 
Tom Trout Billboard on I-95 for the week of May 22-28 to display a boating safety message . 
 
Living here on the First Coast we have the benefit of being reasonably close to two major Auxiliary events. DTRAIN, 
the District 7 Board Meeting & Training Sessions, is on Sept 22 - 26, 2021 as well as NACON, the Auxiliary National 
Conference, are both being held in Orlando on Aug 16-22, 2021.  Both of these events offer you great opportunities 
for training as well as meeting members from around the state and country.   For additional details please see page 
20 of this newsletter and/or the links below .  
 
    DTRAIN -  https://www.uscga-district-7.org/dtrain.html  
    NACON -  https://www.cgauxa.org/nacon-2021.html  
 
As I said in the last issue, there is truth in the statement “The More You Put Into It, The More You’ll Get Out Of It”. 
Get involved; the programs that are available to you are almost endless. Talk to your Flotilla Commander or any 
experienced member. They want you to become involved and want to help. 
 
Stay safe and get involved. 
  
Rick Saunders 
Division Commander  070-14 

Rick Saunders 

https://www.uscga-district-7.org/dtrain.html
https://www.cgauxa.org/nacon-2021.html
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Shipmates, a great deal has happened during this past quarter. Our staff officers are moving 
forward in significant ways to support the goals of the Auxiliary and to directly support the Active 
Duty. 
 
Operations have been especially active. Please see Scott DeBrauwere’s article for details. Patrols 
are being conducted, training is happening and qualifications are being completed. If you desire 
to be active in this area or need assistance with qualifications, please contact Scott. 
 
During this time many of us have done more on-line learning. Ken Jacobs has been very active in 
offering a number of training sessions in co-operation with other areas like operations, marine safety and various training 
workshops. 
 
Recently, communications with Joe Colee, stepped up in a big way when “Rescue 21” had an outage. (See page 4) 
 
All of the Division 14 Flotillas and their members were very active during “National Safe Boating Week.”  More will need to be 
done as many new boaters took to the waters during the pandemic and accidents and injuries are on the rise. 
 
Harry Tipper has come through once again to help us complete our applications for the NACO Three Star Diversity Awards. 
Harry would be the first to tell you that Diversity is much more than this award. It is about recruiting, welcoming and 
integrating members from all walks of life into the Volunteer Life Savers that are the USCG Auxiliary. 
 
Many of our other areas such as Public Education, Vessel Examinations, Partner Visitors, Food Service and Chaplains are 
coming on strong. As the restrictions are gradually being lifted, all of our members seem eager to serve. 
 
One last point, if I may. Sector Jacksonville was without Active-Duty Chaplain support from May 14 through July 18. Our three 
Auxiliary Chaplains, under the direction of the District Chaplain, filled in. They continued to visit and support the Active-Duty 
members, completed numerous Ceremonies and made themselves available for emergencies. 
 
Our Staff Officers are active, eager and doing great work. Please let them know they are appreciated.  
 
Very respectfully, 
Gary R. Gray, VCDR 14 

   

 
 
Partner Visitors please note that your visits to marine dealers and other establishments are now allowed as long as both 
parties agree and use COVID-19 protocol. 
 
Right are numbers of visits made 
throughout Division 14: 
 
Scott Thomas, SO-PV 

 

NOR’EASTER  ISSUE 2  2021  NEWSLETTER FOR DIVISION 14 Page 3 

 
Division 14 Vice Commander 

 
Partner Visitors - Scott Thomas, SO-PV 

Division 14 Flotilla  2020 Total 2021 to Date 

Amelia Island 070-14-01 77 37 

Arlington 070-14-02 45 17 

Jacksonville Beach 070-14-04 211 142 

St Augustine 070-14-07 118 135 

Jacksonville 070-14-08 104 12 



4 

 

 
 

 

NOR’EASTER  ISSUE 2  2021  NEWSLETTER FOR DIVISION 14 Page 4 

 
National Safe Boating Week - Scott Thomas 

This year’s National Safe Boating Week (NSBW) ended May 28 and although I know we 
were limited to what we could do, due to COVID-19, I am thankful to all for doing their 
very best. Here is an overview of the highlights of the week: 
 
 All flotillas advertised NSBW though their Public Affairs (PA) officers and on their 

Facebook pages. 
 Flotilla 14-1 (Amelia Island) members presented 4 sessions of the Boat America safe 

boating course via its virtual classroom. 
 Flotilla 14-2 (Arlington) member Cindy Capella did a great job in obtaining a 

Proclamation (see below) from the Mayor of the City of Jacksonville while others in 
the flotilla performed approximately 20 Vessel Safety Checks (VSC) at the King and 

Sisters’ Creek boat ramps. 
 Flotilla 14-4 (Jacksonville Beach) member Bill 
Hurlburt procured three Mayoral Proclamations 
from the cities of Jacksonville Beach, Neptune 
Beach and Atlantic Beach. During the week 
members Saunders, Hurlburt, Jacobs, Chase and 
Vitry performed 53 VSCs while verifying new Vessel 
Examiners (VE) Tardona and Biscardi. Members also 
made visits to 27 partners (PV). ‘Boat Safely’ 
banners were displayed at 3 marinas and 10 ‘Wear 
It’ yard signs were prominently displayed. 
 Flotilla 14-7 (St Augustine) exceeded all the 
goals they had set prior to NSBW by performing 102 
PVs (goal of 50), 56 VSCs (50) as well as achieving 
100% Hurricane Awareness goal of visiting their designated marinas.  The 
flotilla also came up with 10 other creative ideas including, but not limited to, 
unmanned PA booths and wearing life jackets to school  and on 
neighborhood walks. 
 Flotilla 14-8 (Jacksonville) member Adam Barry accepted a Safe Boating 
Proclamation from the Clay County Board of Commissioners on behalf of the 
flotilla. The 
flotilla also 
procured a 

proclamation from the City of Green Cove 
Springs. Members performed 10 VSCs and 15 
PVs. A highlight of their efforts was perhaps 
Paul Burns once again acquiring the use of the 
Tom Trout billboard on Interstate 95 to display 
the message “Life Jackets Save Lives but only if 
you Wear It” to many thousands of motorists. 

 
Scott Thomas, D14 NSBW Chairperson 

Bill Hurlburt, 14-4, takes 
a ‘selfie’ between VSCs 
at Palm Cove Marina. 

Scott Thomas 

City of Jacksonville 
Mayor’s Proclamation 

Unmanned PA display by Joe McCoy at Ridgeview HS, Orange Park, FL 
Photo courtesy Joe McCoy 



5 

 

 
 

As we continue to move into 2021, we are starting to see the restarting of Auxiliary 
activities. We have begun to have in-person meetings again which has thankfully 
brought our amazing members back together for some long awaited fellowship. 
 
14-4 had another successful National Safe Boating Week performing vessel safety 
checks and program visits throughout our AOR and qualified two new vessel 
examiners during NSBW. 14-4 also worked with the mayors of the three beach 
communities to acquire proclamations celebrating NSBW throughout the beaches 
area. We had some positive engagement with the Neptune Beach police department 
during the proclamation process and they shared NSBW related information on all 
their social media.  
 
Looking into the second half of 2021, we are looking to continue to engage our new members getting them 
qualified as vessel examiners, program visitors, or any of the countless opportunities within the Auxiliary. One of 
our goals for the year is to get as many of our members CPR and first aid certified with the first class being held in 
August starting with our VEs and operations members.  
 
While 2020 was a tough year for recruiting, we have seen a number of new Auxiliarists join 14-4 in the first half of 
2021. We are really excited about them and working hard to get them engaged in Auxiliary activities. As they work 
through the BQ process, we are working to teach them about all the opportunities available to them as Auxiliarists. 
14-4 remains committed to our goal to be a highly trained and always ready member of Team Coast Guard and the 
amazing men and women of 14-4 continue to push themselves to become better everyday. We are looking forward 
to the second half of 2021 making a strong finish for the year and moving in to an even better 2022! 
 
Andy Koenig, FC 14-4 
Jacksonville Beach, FL 

 
The last quarter has been a busy time for Flotilla14-1. There were 42 boat patrols scheduled, we taught 2 Boater 
Education Classes, re-qualified 5 Coxswains, 1 Crew and qualified 2 new boat crew members. 
 
On June 26 we participated in a Public Affairs event with the Maritime Force Protection Unit (MFPU) from Kings 
Bay and United Service Organizations (USO) from Jacksonville at the Fernandina Beach Marina for four hours. 
MFPU Kings Bay brought over the Cutter Sea Dog, a 33’ and a 64’ boat for touring. The last count I heard was that 
over 500 people had toured the Sea Dog. This was a very successful event for all.  
 
On July 4th we had two boats on patrol supporting the Nassau County Sheriff’s Department and the City of 
Fernandina Beach for the fireworks security zone. 
 
Ames Hendrickson, FC 14-1 
Amelia Island, FL 
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Flotilla Commander Report 14-4 

Andy Koenig, FC 14-4 

 
Flotilla Commander Report 14-1 
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The past four months have been pretty exciting for Flotilla 14-2.  First of all, hearing 
that COVID-19 protocols will be eased and relaxed shortly is good news for our 
members due to the fact that we’ll be able to meet again, enjoy our Fellowship 
Socials, get to participate in missions that are already authorized and tasking, 
whether in the form of Vessel Safety Checks (VSC), Partner Visits (PV), Aids to 
Navigation Verifications (AV) or Marine Safety (MS) missions. We can also conduct 
in person interviews of prospective candidates for membership. These 
achievements created a euphoric feeling of accomplishment, creativity, being 
wanted again, and just getting out there and doing something - a much needed 
feeling.  
 
During this time, we accomplished a lot. As a result of the pandemic, Flotilla 14-2 was forced to change our habits 
and be flexible to the tasks at hand which trigger certain emotions, mainly feelings that we needed a chance to get 
us back engaged and connecting with each other and start planning to deal again with the public under strict 
COVID-19 regulations.  As of right now, we can conduct in person meetings as well as in person Public Education 
classes.  Flotilla 14-2 conducted approximately 60 VSCs during the past four months.  That includes VSCs at the 
Jacksonville Yacht Club (11), National Safe Boating Week (NSBW) VSCs through the “I Want a VSC” program at J. 
King Park, Sisters Creek, Heckscher Drive (12). Many other VSCs were conducted at residential areas throughout 
Jacksonville. In addition, Flotilla 14-2 was able to arrange for a NSBW proclamation from the Mayor of the City of 
Jacksonville, Mayor Curry.  We supported our Sector Jacksonville ASC in communicating with the various marinas 
and businesses in the waterfront area of responsibility (AOR). We received good positive feedback from all of 
them. Flotilla 14-2 was also awarded, for the third year in succession, the NACO (National Commodore) 3-Star 

Diversity Award. We are very proud to have been awarded this USCG Auxiliary 
prestigious award. 
 
We all knew that social media was going to play a major role in keeping all of us 
connected during the pandemic.  Who would have thought that virtual meetings 
would trigger another change in how we conduct our business in the USCG 
Auxiliary? We now use virtual meetings for almost everything. You name it and a 
virtual meeting will be the common denominator.  By the way, it is my belief 
that, going forward, that will not change – if anything, virtual meetings will 
increase.  There were some other great things accomplished during these past 
four months, but the heroes were the members of the flotilla that made it 
happened, kudos to them.   Their attendance, participation, steady support, and 

unselfish actions during the virtual meetings depicted their passion, character, moral fortitude, candor, and 
devotion to the USCG Auxiliary – “SEMPER PARATUS. 
 
To all the members of Flotilla 14-2, THANK YOU for your support; this is my second year in a row as Flotilla 
Commander and a total of three overall. I’m so proud of achievements during this pandemic. Your support was 
magnificent and you were there when needed – you made my job easy.  It is time now for new Flotilla Staff Officers 
and members to step up for elected and appointed positions.  I’m here to support you!  Again, thank you for being 
there. 
 
Luis Burgis, FC 13-2 
Arlington, FL 
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Flotilla Commander Report 14-2 

Luis Burgos, FC 14-2 
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Auxiliarists recently received a report from the United States Coast Guard titled “2020 
Recreational Boating Statistics Report”, which pointed out that there were 767 boating 
fatalities nationwide in 2020, a 25.1% increase over 2019. 
 
It also showed that from 2019 to 2020, there was an increase in boating accidents by 
26.3% totaling 5265 accidents. The report went on to reveal the number of fatalities 
rose 25% to 6.5 fatalities per 100,000 registered recreational vessels and property 
damage was about $62.5m. It goes on to point out that the primary factors were owner 
inattention and operator inexperience. Alcohol was also a contributing factor in the 
rise of accidents in 2020. 
 
There were many more statistics cited, but perhaps the biggest reason for such a rise in those figures was the fact 
that boating activity increased significantly during the pandemic, leading to more inexperienced boaters on the 
water. I find it concerning that the increase numbers of boaters, accidents and fatalities happened during a period 
when we were in a Stand Down condition and we were not visible at the boat ramps and the marinas. I do not 
know the national numbers of Vessel Safety Checks (VSC) conducted in 2020 versus 2019, but if the trend was like 
Flotilla 14-7, the numbers of VSCs given in 2020 were far less than in 2019. This had to have some impact on the 
numbers of accidents and fatalities just by the fact that we were not visible at the ramps and marinas. We spend so 
much time during VSCs talking about safety on the water and having the proper equipment on board and how to 
use that equipment. Given the fact that the increase in boating sales contributed to the increase in inexperienced 
boaters going out there in 2020. We did not have the opportunity to not only check their vessels, but to talk about 
the need for proper procedures on the water. We talk about boater responsibility, boating safety courses, proper 
fitting PFDs and attaching the engine cut-off switch. Those new boaters in 2020 did not, for the most part, get the 
message from a certified Vessel Examiner on keeping their families safe on the water.  
 
We had a successful NSBW, especially in completing VSCs and Partner Visits and 2021 will hopefully not have the 
same results as in 2020. The increase in boaters will continue, but not at the rate in 2020 and we will be more 

visible at the ramps and marinas conducting VSCs and 
conversations with the boaters. This should be a help in 
reversing the trend in 2020, plus the fact that new boaters 
last year now have another year of experience and maybe 
have a greater respect for the water.  
 
Sometimes we wonder, are we making a difference 
conducting VSCs and PVs? My answer is look at the results 
in 2020. Do you think there is a correlation between the 
increase in the numbers reported in 2020 and the 
extremely low number of VSCs given? I do.  
 
As we move forward in 2021, we need to remind ourselves 
that one bit of information shared with a boater may make 
the difference in their boating experience and possibly 
avoid being a statistic. 
 
 Carmen Gautille, FC 14-7 

                St Augustine, FL 
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Flotilla Commander Report 14-7 

Carmen Gautille, FC 14-7 

Joe McCoy performs a VSC at the Vilano Baat 
Ramp during NSBW. 

Photo courtesy Sean Flynn 
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Flotilla Commander Report 14-8 

Flotilla 14-8 members are excited to be re-opening and re-engaging our members and we 
are having success with our recruitment efforts.  We have one new member who already 
qualified as a Vessel Examiner (VE) and a Partner Visitor (PV) during National Safe Boating 
Week (NSBW), and at least 4 new members in the application process.  Since we have 
basically been shut down for over a year, retention is a risk, which we are meeting by 
using the Individual Development Plan (IDP) and reaching out individually to all our 
members.  Adam Barry, VFC and I are evaluating them and will work with each member 
and our new Human Resources Flotilla Staff Officer (FSO-HR), Scott Alfassa.  Scott is fully 
engaged and is using initiative and energy to his tasks to find and employ mentors and 
training them to reach our goals, and to develop further, the skills of our current 
members.  Scott Alfassa has also developed a CG Auxiliary Recruitment poster which we are printing ourselves to 
place at businesses around town, particularly those who are not part of our PV program, to increase our outreach.  
We have recent openings for 4 FSOs due to a variety of reasons and are actively recruiting to fill those positions. 
 
Five members have used the downtime so effectively that they have qualified as Operational Auxiliarists (AUXOP) 
during the shutdown, and others are currently working on that certification.  Our unit goal is to have at least 5 new 
VE and PV personnel this year, and hopefully 2 or 3 more instructors.   
 
Our Green Cove Springs Public Education (PE) 
program is up and running again, and we hope to 
restart the Mandarin program this month.  Some 
of our most reliable members are either 
transferring this summer or are having to step 
away from the Auxiliary for some time, which is 
creating a need and several new opportunities, 
particularly for PE instructors and FSOs, so we are 
urging others to qualify to fill those needs.  NSBW 
was held this year, but our participation was 
down for a variety of reasons including 
complications from not only COVID-19, but also in 
one case, from complications of the vaccination 
program.  We are planning for even greater 
success next year now that the virus is waning.  
 
Flotilla members are still focused on online 
training, particularly AUXOP and learning 
AUXDATA II, which is going well so far.  We also 
had our first fellowship in over a year last month, 
which was well attended by more than a dozen 
members, at one of our favorite Mexican 
restaurants.  We look forward to a successful year 
now that operations are returning to normal. 
 
Greg Pankau, FC 14-8 
Jacksonville, FL 

Greg Pankau, FC 14-8 
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DID YOU KNOW? 

Did you know that as members of the Coast Guard 
Auxiliary we support the active duty Coast Guard in 
myriad ways? One of our most important roles is as a 
force multiplier and the position of communications 
watchstander is considered one of the most valuable. 
An Auxiliary member who qualifies and serves as a 
communications watchstander frees up an active duty 
member to perform other necessary operational 
functions, not the least of which is training.  
 
Watchstanders communicate with the maritime public 
and other Coast Guard resources on a variety of 
communication systems. Communication 
watchstanders are an extremely important element in 
the Coast Guard’s command and control system. They 
represent the Coast Guard to the marine public and 
serve an important public relations function. 
Watchstanders require a high level of professionalism, 
responsiveness, and experience in order to relate to 
and handle the many diverse incidents that are reported. 
Training and experience are particularly important for 
communications watchstanders. 
 
The Coast Guard has designed a personal qualification 
standard (PQS) for communication watchstanders to provide 
the necessary training for members seeking to qualify and 
serve in these positions. The PQS includes 36 tasks which 
must be learned and successfully demonstrated to a mentor. 
The training includes everything from the types of 
communication sets in use, distress signals, how to respond 
to requests for assistance and responding to mariner’s 
request for information. Watchstanders also must be familiar 
with the local area of responsibility and how to conduct 
security rounds. It is all included in the comprehensive 
training program. 
 
Once all of the training requirements have been completed, 
the member will sit for an oral board conducted by a team of 
qualified watchstanders. This team, which usually consists of 
three members, must ensure that the candidate is competent 
to take charge of the communications center. A qualified 
watchstander will be issued a personal USCG.MIL email 
address and access to a Coast Guard workstation. This email 

 
address must be used for official business only. The 
successful candidate will be required to obtain an Auxiliary 
Logical Access Credential (ALAC) card to gain access to the 
Coast Guard workstation. This process is initiated by the 
member through the requesting unit. The District DIRAUX 
office will process the request upon receipt from the host 
unit. Members are required to obtain a DI or DO security 
level to be granted access to a Coast Guard workstation.   
 
For more information about the Coast Guard 
watchstander qualification process please contact the 
following: 

 

Joe Colee, Jr., SO-CM 
at audioamp88@yahoo.com 

 

or 
 

 Scott Debrauwere, SO-OP 

Joe Colee, SO-CM on watchstanding duty at Station Mayport 
 

Photo courtesy Ben Foster, CWO, USCG 

Editor’s note - members are invited to submit USCG Auxiliary facts that may 
not be well known to others. 
 

Thanks to COMO Ken Jacobs for submitting this article and for suggesting this 
recurring column. 

mailto:mailtoaudioamp88@yahoo.com
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Surface Operations - Scott DeBrauwere SO-OP 
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Flotilla 14-1 completed a QE (Qualification Examination) mission on 12 May, 2021 for 10 individuals, 6 
coxswain recertifications, 1 crew recertification and 3 initial crew certifications. One of the coxswains 
that recertified is a member of Flotilla 14-4. The QEs did a fine job and expended a great deal of effort 
to process that many individuals in two days. The DOCKSIDE was completed on the afternoon of 11 
May. The underway check rides began at 8:00 am on 12 May and ended near 2:00 pm as heavy 
weather was pushing the completion of the check rides. Future QE missions will be planned later in 
the year. Flotillas in Division 14 will work together to provide the needed boat and crew resources to 
complete the missions. 
 

Division 14 crews continue their underway training and support for the USCG through their boat 
patrols. Division 14 crews completed 9 boat patrols in April with a total of 36 underway hours. 
Flotilla 14-1 completed 8 patrols; Flotilla 14-2 completed one patrol. In May a total of 6 patrols were completed with a total 
of 30.5 underway hours. Flotilla 14-1 completed 5 patrols, 4 were QE underway evaluation patrols. Flotilla 14-2 completed 

one permitted event patrol Type: 02: REGATTA
-SAFETY ZONE SUPPORT (REGATTA) in the ICW 
near Palm Valley Bridge (safety zone for a 
RUBBER DUCKY race). In June Division 14 crews 
have completed 4 patrols with a total of 15 
underway hours. Three-month total underway 
hours for Division 14 boat crews were 81.5 
hours.  
 

On Saturday 26 June the Maritime Force 
Protection Unit from Kings Bay, Ga. held a 
public event at the docks in Fernandina Beach. 
A Maritime Force Protection Unit (MFPU) is a 
U.S. Coast Guard unit type tasked with the 
protection of U.S. Navy ballistic missile 
submarines. They held public tours on the 33’, 
64’ (pictured left) and 87’ boats that protect 
the submarines stationed at Kings Bay. 
 
Scott DeBrauwere, SO-OP 

On 25 June, there was a Rescue 21 network outage which took Sector Jacksonville and Station 
Mayport, as well as Station Ponce and Station Canaveral, off the air. My station took radio guard for 
two USCG helicopters that were airborne during the outage.  Auxiliary stations in Fernandina, 
Jacksonville Beach and St Augustine provided coverage for VHF channel 16. 
 

There was another total outage on 29 June with Aux stations in Fernandina, Jacksonville Beach, and 
St Augustine providing coverage again. 
  

On 2 July, we held a Division Communications drill with nine stations participating.  Although there 
were gaps in our VHF coverage, we made successful contact on HF (high frequency) between 
Fernandina Beach at the northern part of our AOR (area of responsibility) and Satsuma in the south. 
 

Thanks again to all the Auxiliary radio facility operators who participated. Our Active Duty shipmates know we have their 
backs! 
                               Joe Colee, SO-CM 

Photo courtesy Scott DeBrauwere 

 
Communications - Joe Colee SO-CM 

Scott DeBrauwere 

Joe Colee 
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WHO WANTS TO BE A MENTOR? 

 

 Mentors are more senior members with experience who assume the responsibility to provide 
training for another member. 

 Knowledge and skill transfer is an important part of the process, but the mentor also must 
communicate our organizational culture, policies, practices, wisdom and experience to the 
mentee. 

 A mentor is a subject matter expert, a coach and an advocate. The mentor helps the mentee 
learn the knowledge and skills required to be a valuable Auxiliarist. 

 Any member assigned to be a mentor must have impeccable integrity as they are, in a large 
part, responsible for the credibility of the US Coast Guard Auxiliary. 

   If you desire to me a Mentor, contact your FSO-HR. 
 

Approved Pending (AP) Status: Division 14 has 16 members in AP status.  If you have completed the following requirements, 
contact your Flotilla Commander to have your status updated to BQ. 
 

Once a new member is approved by the Director of the Auxiliary, they are in an Approved Pending Status.  In order to 
become Basic Qualified (BQ), the new members must complete the following 
training requirements: 
 

AUXCT Course Requirements:  Contact the Flotilla Staff Officer – Member 
Training for instructions on how to complete these courses or visit: 
http://wow.uscgaux.info/content.php?unit=T-DEPT&category=mandated-
training 
a. Repeatable Courses: To be successfully completed by the end of the first 
full year of enrollment and then once every five years thereafter: 
    (1) Workforce Resilience Training (502379) 
    (2) Security Fundamentals (810030) 
    (3) Privacy at DHS: Protecting Personal Information (810015) 
    (4) Sexual Harassment Prevention (810000) 
    (5) Civil Rights Awareness (502319) 
 

b. One-time Courses: To be successfully completed only once (new enrollees must complete them by the end of the first 
full year of enrollment): 
 

     (6) Ethics 1 / Personal Gifts (502306).   
(7) Basic Qualification Course II (BQ II):  This AUXCT requirement only applies to Auxiliarists enrolled after February 1, 

2018. Auxiliary members who are familiar with the customs, traditions, and history of the Coast Guard Auxiliary, 
understand our Missions and Programs, the organizational structure, the policies and regulations that guide us, 
and understand the protocols and uniform wear will be far better prepared to serve the Coast Guard than less 
knowledgeable members. In addition, Auxiliary members need to have the same training as the Coast Guard with 
regard to ethics, civil rights, privacy, and security (specifically addressed in our Core Training):  Contact the Flotilla 
Staff Officer – Member Training for instructions on how to complete these courses or visit: 

 

http://wow.uscgaux.info/content.php?unit=T-DEPT&category=basic-qualification 
 

There is an open book test that must be completed for each of the seven modules.   Access the test from this 
website - http://ntc.cgaux.org/ 

 

c. Boating Safety Course.  Contact your Flotilla Staff Officer – Public Education for the next class. 
 
John Herald, SO-HR 
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John Herald 

Coast Guard Auxiliary photo by Jason Kardos 

http://wow.uscgaux.info/content.php?unit=T-DEPT&category=mandated-training
http://wow.uscgaux.info/content.php?unit=T-DEPT&category=mandated-training
http://ntc.cgaux.org/
http://ntc.cgaux.org/
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Public Affairs as a Foundational Role in the Auxiliary  
 

In the period after serving as Supreme Allied Commander during WWII and prior to 
becoming President of the United States, Dwight D. Eisenhower wrote in his private 
diary, “Nowhere else on Earth [has] opportunity been so persistently and so successfully 
extended to all. Regardless of all faults that can be searched out in the operation of the 
American system, I believe without reservation that in its fundamental purposes and in 
its basic structure it is far superior to any government elsewhere...”. He wrote that as he 
was exploring the idea of entering politics and potentially continuing to serve his 
country. Eisenhower truly supported the intrinsic value of public service; he saw it as one 
of the major virtues and responsibilities of being an American.  
 

Millions of American men and women have entered the Uniformed Services to support and defend their country in 
times of national emergency. Millions have also served during peacetime to maintain the country's military 
strength. Americans, young and old alike, have joined volunteer organizations such as the American Red Cross, the 
Peace Corps, and like yourself—the Coast Guard Auxiliary.  
 

Your role in the Auxiliary as an FSO-PA includes promoting a positive image of the Coast Guard within your 
community. Your job is to reach the right audience, with the right 
message, using the right communication tools, at the right time. The 
“right audience” mentioned here includes fellow Auxiliarists and 
other organizational stakeholders. Within this framework, the FSO-
PA tells the story of what the Coast Guard is doing at the Flotilla-
level, within a given community. Your work helps to build 
awareness, understanding, credibility, as well as trust, and mutually 
beneficial relationships with both the public and your own Flotilla 
members. Further, you are part of the team (along with the FSO-PB) 
who tells the story of your Flotilla; this includes what activities you 
have going on, your smaller accomplishments, and your larger 
victories. How does the Division, the District, and National know 
what is going on?—through the diligent work of the FSO-PAs.  
 

Without exaggeration, the FSO-PA’s activities have the great 
potential to positively influence almost every aspect of the 
Auxiliary’s success. When your Shipmates read about their own 

group’s accomplishments and learn “what is going on,” they are often motivated to increase their own personal 
activities which further the Flotilla’s operational tempo, thus serving as a catalyst for reaching the Flotilla’s goals. 
Additionally, this contributes to esprit de corps and the overall morale of the Flotilla, as well as assists in recruiting 
new members who will enter into a thriving vibrant group.  
 

As Staff Officers accepting the position within Public Affairs, you have taken on one of the most foundational 
positions crucial to our organization’s success. As the SO-PA, please know that I extend my services to assist you 
with your endeavors, as together we help to promote the best possible image of the Auxiliary and the United 
States Coast Guard. 
 
S. Scott Alfassa, MPA, SO-PA 

 

NOR’EASTER  ISSUE 2  2021  NEWSLETTER FOR DIVISION 14 Page 12 

 
Public Affairs - Scott Alfassa, SO-PA 

Scott Alfassa 



13 

 

 
 

 

One of the main tenets of Marine Safety (MS) is the concept of prevention.  Benjamin 
Franklin has been reported to have stated that “An ounce of prevention is worth a pound 
of cure.”  This applies to both power and sailing vessels as hurricane and heavy weather 
conditions and Nor’easters approach this area.  Anyone who owns a boat of any tonnage, 
especially a sailing vessel near hurricane prone areas should take preventive actions to 
secure their vessel prior to the arrival of wind and ocean surges from an approaching 
hurricane or tropical storm.  With another heavy-weather event presenting itself to the 
First Coast of Florida, this is perhaps the best time to review proven methods to secure a 
vessel before the storm arrives and to test securing procedures and equipment before the 
next, and possibly more severe weather events occur. 
 
The following is one of many possible methods used to secure the sailing vessel.  Of course every power or sailing 
vessel is different and every location presents its own unique opportunities and challenges when trying to prevent 
damage by or to a boat.  Using the following prevention methods have secured the following vessel in hurricane 
conditions with wind gusts in excess of 100 mph. 
 
The most important preventive step to take before a heavy-weather event arrives is to create and follow a detailed 
plan for securing yourself, your vessel, and other valuable items then either decide to stay in a secure structure or 
leave the area.  The execution of pre established prevention plans is suggested to start approximately one week 
prior to the arrival of a possible heavy-weather event.  Each day execute one or two preventive tasks in the action 
plan culminating in the final steps to ensure the vessel is secure.  This spreads out the tasks within the prevention 

plan and allows for a sustained and efficient level of activity 
culminating in helping to ensure a secured vessel. 
 
Location, Location, Location 
In the following situation, the vessel is moored behind a house in 
a community with deep water canals located at approximately 12 
statute miles from the Saint Johns’ River inlet to the Atlantic 
Ocean.  The navigable canals in this community connect to the 
Intra-Coastal Waterway. The channel is approximately 125 feet 
wide.  Unlike many boat locations, the property is surrounded by 
many hundreds of acres of wetlands.  These wetlands allow the 
surge from a heavy-weather event to disperse throughout the 
wetlands, thus allowing the \water to spread over many acres of 
land that absorbs the water unlike concrete and asphalt that 
causes the water to flow into storm drains that when its capacity 
is reached floods a community. 
 
Securing the Vessel 
This sailing vessel is suspended between a floating dock affixed to 
two pilings ten feet above mean high tide (AMHT) and a single 
piling in front of the vessel’s bow. The floating dock is secured to 
the pilings with 2 inch wide stainless-steel bands called bails, 
using four through-bolts that allow the vessel and the dock to rise 
together with the water.  
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Mark Vitry 

Photo courtesy Mark Vitry 

Continued on next page 
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The vessel’s bow is secure to another ten foot AMHT piling 
using a bridle. Each end of the bridle is secured to one of the 
two ship’s bow cleats using a weather-hitch knot.  
 
The floating dock is approximately 60 feet from the bow piling 
allowing the vessel to become suspended between the fore and 
aft pilings. As it yaws and pitches during high winds, the vessel 
does not rub against any fixed object or protrusions.  
 
Another mid-ship five foot AMHT piling offers another point to 
secure the vessel via a line from the mid-ship’s cleat.  The 
vessel’s mid-ship cleat has a fender-board that consists of two 
fenders with a 4” X 4” piece of wood in front of the fenders.  
The wood makes contact with the mid-ship piling first allowing 
the vessel to roll, pitch, and move fore and aft without 
damaging the gel-coat on the vessel.   
 
 
 

Thus, a preventive and redundant system was created that allows the vessel to 
roll, pitch, and yaw without the vessel making any contact with any solid fixed 
object.   
 
The fore and aft pilings are tall enough to allow the vessel to rise well over ten 
feet ABMHT before the floating dock or bow lines slip off the top of the piling.  
One of the major causes of severe damage to a boat is that its lines and 
floating dock slip off the top of pilings allowing the boat now solely under the 
control of the winds and tides to float freely and possibly damage other 
vessels.  Always ensure all boats, even those on lifts, are securely tied to 
prevent them from floating free. 

 

Redundancy 
Because chaffing of the 
lines, wind, current, and 
water are unpredictable 
during a heavy-weather 
event; thus, boat owners 
should ensure as many 
redundant lines as possible 
are secured to their vessel before a heavy-weather event occurs. This 
vessel is also secured with additional lines to the floating dock, the 
whalers on the bulkhead, and additional lines to the bulkhead pilings; thus 
providing redundant security for the vessel. 
 

Other Considerations 
 1. Electrical shore power to the vessel during a heavy-weather event is 
important to keep the batteries fully charged to run bilge pumps and at 
least one anchor light illuminated.  The shore power should have a ground 
fault interrupt (GFI) circuit breaker to help ensure that power is shut off to 

Note that the vessel’s bow is connected, not tied to a piling with 
redundant lines. 
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Vessel with fender board and mid-ship piling 

Side view of the vessel tied to pilings and bulkhead.  
Note the scope in the lines  
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the vessel in the event of a short in the vessel’s circuitry.  The shore power cord should 
have enough slack to allow the vessel to float above the electric breaker box.  The owner 
must have the ability to turn off all power to the vessel from a safe location if the 
situation warrants.  
2. All the through bolts holding the cleats on the floating dock should be inspected 
annually to ensure they are secure and not rusted or loose. 
3. Boards should be removed from the gangway to allow it to rotate to its highest point 
without impeding the rise of the floating dock. 
4. A security camera and motion activated light allows an owner to observe the vessel 
indoors during an event to ensure it is secure and riding out the storm.  Contingency 
prevention plans are made well ahead of a storm to allow minor adjustments to the 
vessel’s lines if this is done safely and while wearing a flotation device, a helmet, and 
goggles. 
5. If a category two or above hurricane event is predicted, all canvas, sails, and anything 
else that can provide resistance to the wind is removed and stored on the vessel or in a 
secure structure.  Also, additional lines are secured to the vessel.  This location allows 
the bow anchor and 150 feet of 3/8 inch chain moved across the canal and securing the 
anchor to the bottom of the channel leaving enough line in the anchor locker to allow 
the vessel to rise unencumbered. 
6. Ensure that the deck lockers are secure and the valves to any propane and fuel valves are turned off to reduce the risk of 
fire. 
 

Post Heavy-Weather Event 
After the storm passes and when safe to do so, carefully inspect the lines and condition of the vessel and adjust the pre-
heavy weather plans based on the post weather event.  Also suggest equipping the vessel with a generator and two jugs of 
propane gas for cooking, life saving equipment, very high frequency (VHF) marine radios, and the like.  As always, answer any 
Everbridge inquiries about your safety and condition, assist others when safe to do so, and let your chain-of-leadership know 
your location and status. 
 

Conclusion 
Heavy weather events are serious events that require pre-planning, practice, experience, and always remain prepared for any 
eventualities.  Always keep in mind that no two vessels are the same and are located in many different locations. Thus, your 
preventive plans to secure your vessel in a heavy-weather event must apply to your vessel and your situation.  The above is 
merely an example of the preventive plans the owner of the above vessel have taken with their boat at their specific location. 
 
Always remember;  Semper Paratus. 
Mark J. Vitry, Ph.D., SO-MS 

Rusted bolts render this cleat 
unreliable in a storm 

Photo courtesy Mark Vitry 
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member of the Coast Guard 

Auxiliary Association since the 
day you joined. Here’s your 
newest membership benefit 

from: 
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First, I want to congratulate those flotillas in Division 14 who have applied for and be awarded 
the NACO Three Star Award for Excellence in Diversity & Inclusion. It is a sign of you being able to 
accomplish much in the face of the great adversity – COVID-19. It also is a sign that you are 
focused on recruiting and retaining the talent and experience that it takes to be able to support 
the increasingly varies missions that the U.S. Coast Guard asks to perform. As the Commandant 
notes, it is a matter of “Mission Readiness.” Bravo Zulu to you all! 
 
Next, I want to draw the attention of each flotilla’s elected and appointed leaders to the article 
from Wharton Business School that accompanies this report. Although it is framed in the 
business setting, it applies equally well to the Auxiliary where you are the “middle managers” to 
which this article refers. It is you who can set the tone for better or worse within your flotilla. It is you who can recruit the 
new and retain the current talent and resources who enable your flotilla (and the Auxiliary in general) to accomplish the 
missions that Sector Jacksonville (and the wider U.S.C.G.) asks us to perform It is you who make the rest of us better. 
 
That is why I wanted to share this article. It provides some insight into what works and what can hinder the goal of creating a 
high-performing team. Some of its findings may not seem intuitively applicable. For example, its recommendation to 
“Advocate for spaces where employees can discuss non-work topics.” Yet, is that not just what we do when we host a BBQ as 
a fellowship event? Others are directly applicable (“Create a buddy system of mentorship …”). How else does a flotilla on-
board its new members effectively? 
 
Yet, it really is every Auxiliarist’s job to do what it takes to ensure that his/her Flotilla, Division … the Auxiliary is “mission 
ready” for the new challenges and roles that tomorrow will bring. Right now, based on the results of the NACO Three Star 
Award applications, Division 14 is well positioned to meet them. 
 
Here’s the article titled: 

“How Middle Managers Can Help Make a More Equitable Workplace” 
 
A more diverse, equitable, and inclusive workplace doesn't have to be a dream. A new report from Wharton shows how companies can 
make it a reality with the help of middle managers, who ultimately shape the environment and daily experiences of employees.  
 
"Improving Workplace Culture Through Evidence-based Diversity, Equity, and Inclusion Practices" is one of the most encompassing studies 
of its kind, drawing on surveys and interviews with hundreds of employees across 15 different industries in the U.S. to gauge their 
perceptions about where they work The report examines the complex relationship between DEI practices and outcomes, and it fil ls in the 
gaps with recommendations to help companies address their shortcomings. The authors said they want business leaders to use the 
information to create a culture where everyone thrives. 
 
“We're playing at the intersection of not just acknowledging that people feel negatively or positively, but [identifying] what strategies shift 
that experience," said Wharton management  professor Stephanie Creary, a diversity and identity scholar who is lead author of the report. 
“These practices, when put in place, are positively shaping the outcomes for everyone. The caveat is that they are even more helpful for 
people in the minority. [Implementing them] lifts all boats, but it especially lifts the boats of people of color because it tells you that non-
DEI related practices currently in place aren't sufficient to lift their boats." 
 
Wharton management professor Nancy Rothbard, who co-authored the report, said the specific recommendations for managers - such as 
highlighting the accomplishments of all team members and not just their favorites - are meant to uncover implicit bias and «make visible 
the invisible" at work. 
 
“The goal was to find actionable processes that help people in organizations," said Rothbard, who like Creary has spent years studying 
effective workplace policies. ”A lot of my research in the diversity space is documenting what the issues are, but this is really focused on 
solutions." 
 
Wharton doctoral candidate Jared Scruggs is the third author of the report, which was produced with support from Moody's Corporation 
and Diversity lnc. 
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Middle Managers Are the 'Lynchpin' 
 
The recommendations target middle managers because the bulk of DEI work falls on their shoulders, the authors said. Middle managers 
are responsible for the daily operation of the enterprise and are tasked with carrying out policies that directly affect the lives of employees. 
That discretion over policy, along with their close interaction with employees, gives them great power in dictating workplace culture. 
 
“They're certainly not the only managers who should be doing this work, but they are the lynchpin in that relationship," Creary said, noting 
the importance of buy-in from senior managers who must initiate DEI policies at the executive level. 
 
Rothbard agreed, adding that middle managers were the common denominator in DEI outcomes studied in the report. Employees who 
didn't have support from their middle managers reported feeling a decreased sense of belonging, respect, and commitment.  
 
The scholars measured seven DEI categories (e.g., recruiting, mentoring, training) and 12 outcomes (e.g., helping behavior, inclusive 
climate, job satisfaction). They then offered science-based recommendations for managers to improve each outcome. Here's a sample of 
the recommendations: 
 

 Advocate for spaces where employees can discuss non-work topics. 

 Familiarize yourself with programs and policies, even if you don't personally use them. 

 Create a buddy system of mentorship, then ensure both mentors and sponsors have access to resources. 

 Use inclusive language. 

 Be transparent about hiring policies. 

 Reinforce a zero-tolerance policy for disrespectful behavior. 
 
"It's good management, but it's good management plus a focus on inclusion and the value of diversity," Rothbard said. "You have to 
believe in the value of diversity, and that has to come through to your employees. That's what the middle management piece is doing -
[showing] that you're not paying lip service to it, and it's authentic. It's seen as creating an environment that is going to be better for all." 
 
The recommendations may seem intuitive, the professors said, but intuition isn't always   enough to improve the culture.  
 
"The last time I checked, just telling people bias exists doesn't change behavior," Creary said. "Those in organizations who implement DEI 
initiatives can get so caught up in the naming, the practice, and the branding of things that they lose the ability to step back and say, 
'What am I trying to accomplish?'" 
 
The analysis found a few differences based on demographics. On average, people of color who participated in the survey reported greater 
awareness and access to DEI resources than white employees. And women and people of color more strongly agreed that they engage in 
DEI behavior at work, such as speaking out against bias. 
 
The professors said those results hint at the gaps between perception and reality in the workplace, where equity and inclusivity are 
subjective. 
 
"Underrepresented groups are more aware of [DEI practices], paying more attention to it, and it matters. It's on their radar," Rothbard 
said. "I think the non-underrepresented groups see it in one bucket. 'We have it or we don't.' And that was really the difference. 
 

DEi as a Business Imperative 
 
The report, which was released in May, couldn't be timelier. After more than a year of laser focused attention on issues of systemic racism 
and social justice, and the profound changes wrought by a global pandemic, businesses and organizations have a renewed sense of 
urgency around diversity, equity, and inclusion. Leaders have begun reframing DEi as a "business imperative," the report stated. 
 
Still, these issues are nothing new. Change has been slow because the issues are so deeply embedded in society, Rothbard said. 
 
"There are a lot of cultural and societal norms that are tied up in this problem. That's one reason we haven't made more progress quickly," 
she said. "The social change and the organizational change go hand in hand. You can't look at organizations in isolation, and my hope is 
we're going to start to see more rapid change given the really substantial social change we've seen over the last couple of years.” 
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Creary said the barriers to progress are obvious: "If not enough people are doing enough work, the numbers are not going to move.” 
Organizations need a "critical mass” of commitment to change, she said. But even some organizations that have been committed to DEI for 
decades haven't been able to measure any real change. 
 
"The [key] here is to get people who are in positions of power to advocate for those who aren't, and there's a whole lot of baggage 
attached to that," Creary said, pointing to the historic lack of opportunity for underrepresented groups. 
 
In addition to the survey analysis, the report also concludes with three studies the scholars conducted with participating companies on 
their DEi practices. The insights yield valuable information for other companies engaged in similar practices or that want to shore up their 
policies. Creary and Rothbard noted they will be following up the report with several research articles based on the findings. 
 

All materials copyright of the Wharton School (http://www.wharton.upenn.edu/) of the University of  
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Kill Switch - Definition: noun, a button, switch, or 
other mechanism that allows a machine to be shut 
down immediately or, as technically known in the 
boating industry as an EMERGENCY CUT OFF SWITCH 
(ECOS). 
 

Ethan Isaacs, a 10 year old Florida boy killed in a 
boating accident in November 2020, would most 
likely be alive today if a kill switch had been in use. 
State lawmakers will soon take up “Ethan’s Law,” 
which was introduced in the boy’s honor. 
 

Last November, a boating accident turned into a 
tragedy. Ethan was taking sailing lessons in Sarasota. 
When he fell out of his sailboat, an instructor in a 90-
horsepower boat tried to rescue him but fell on the 
throttle. The boat ran over Ethan, who was struck by 
the propeller. Ethan died. 
 

The tragedy inspired his family to call for change. 
Turning heartbreak into helping others, Ethan’s 
parents are using their pain to push for legislation 
that would require boat operators to wear a kill 
switch on Florida waters. House Bill 1099 would 
require the use of motorboat engine cutoff switches. 
Many are aware that use of an ECOS is a Federal law 
but not so yet in Florida. 

Ethan Isaacs            Source: News 4 Jax, Reporter Vic Micolucci 

Typical Kill Switch costs under $15.00 

BUT what good is a kill switch that’s not used? 

Many operators of small, outboard-powered boats do 
not use their corded kill switch as it was designed, by 
clipping it to their clothing. Properly attached to you, 
the kill switch ties you down to a very limited space 
onboard. No wonder most folks don't "clip on," 
especially if you're trolling, setting or retrieving marks 
for a sailing race, dropping anchor or otherwise 
moving about in the cockpit. 

The Virtual Kill Switch 

 

 

 

 

 

Fell Marine's MOB+ Basepack Wireless Engine 
Cutoff Switch solves this problem. It uses a dash-
mounted xHUB that connects to small xFOB 
transponders, which can be worn on your wrist, in 
your pocket, around your neck or clipped to your 
life jacket. xFOBs weigh in at only 0.35 ounces and 
are only 1 3/4" long. 

See https://www.fellmarine.com  

WEAR A FOB OR A WRIST BAND 

https://www.fellmarine.com
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DISTRICT 7 TRAINING & BUSINESS MEETING 

The Florida Hotel & Conference Center 

If you have never been to a District 7 Training Conference (D-
TRAIN) this may be the best year to go since how could you miss 
out on some of the following workshops that are planned! 
 

Go to https://www.uscga-district-7.org/dtrain.html  

for all the latest information 
 
 

Here’s what’s planned at the moment: 
 

 Processing of New Members 

 Auxiliary Aviation 

 AUXDATA II 

 AUXPAD – What, Why, Who, Where, When? 

 AUXSCOUT–SEASCOUTS 

 Awards, the Auxiliary Paycheck! 

 Diversity & Inclusion in Action 

 GPS FOR AIDS TO NAVIGATION VERIFIERS 

 HELP!-How to Utilize the D7 Help Desk 

 The Impact of Mission Codes on Crew Fatigue Time 

 The Importance of Member Training 

 Leadership Academy 

 Marine Safety – What We Do! 

 Paddle Sports Safety and Paddle Craft VSC's 

 Program Visitors: Creating a Culture of Safety 

 Publications 101: Intro to MS Word for Newsletters 

 RM/TCT 4-hour Course Sunday Morning 

 Social Media and Auxiliary Public Affairs 

 So, You Like to Cook! 

 Telecommunications Operator (TCO) Qualification Training 

 Vessel Exams – Where Do We Begin? 

 Workings of Emergency Management 

 WOW-Friend or Foe? 

Also mark 
your 

calendar 
for the 

National 
Conference 

At the Rosen Centre, Orlando 
 

For more information: 
 

https://www.cgauxa.org/nacon-2021.html 

Pictured right 
from DTRAIN 
2018 are Master 
of Ceremonies 
CDR Harry 
Mautte, Director 
of Auxiliary and 
below Richard 
Washburn, 
National 
Commodore, 
David Patrick, 
DCDR 14, and 
Gary Barth, DCOS.   

Photo John Herald 

2017 District 7 NSBW 
Most Outstanding Division 

https://www.uscga-district-7.org/dtrain.html
https://www.cgauxa.org/nacon-2021.html
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  Commander DCDR Rick Saunders 

Vice Commander VCDR Gary Gray 

Immediate Past Commander IPDCDR Jon Hunt 

Flotilla Commander 14-1 FC 14-1 Ames Hendrickson 

Flotilla Commander 14-2 FC 14-2 Luis Burgos 

Flotilla Commander 14-4 FC 14-4 Andy Koenig 

Flotilla Commander 14-7 FC 14-7 Carmen Gautille 

Flotilla Commander 14-8 FC 14-8 Greg Pankau 

Staff Officer - AuxScout SO-AS Bob Cook 

Staff Officer - Communications SO-CM Joe Colee 

Staff Officer - Communication Services SO-CS Paul Burns 

Staff Officer - Diversity SO-DV Harry Tipper 

Staff Officer - Finance SO-FN David Gordon 

Staff Officer - Food Services SO-FS Bill Sekeres 

Staff Officer - Human Resources SO-HR John Herald 

Staff Officer - Information Services SO-IS Bob Cook 

Staff Officer - Materials SO-MA Greg Pankau 

Staff Officer - Marine Safety SO-MS Mark Vitry 

Staff Officer - Member Training SO-MT Ken Jacobs 

Staff Officer - Navigation Systems SO-NS Henry Seiden 

Staff Officer - Operations SO-OP Scott DeBrauwere 

Staff Officer - Public Affairs SO-PA Scott Alfassa 

Staff Officer - Publications SO-PB David Patrick 

Staff Officer - Public Education SO-PE Henry Seiden 

Staff Officer - Partner Visitor SO-PV Scott Thomas 

Staff Officer - Secretary/Records SO-SR Judy Davis 

Staff Officer - Vessel Examination SO-VE Phil Tallon 

Honor Guard   Bill Sekeres 

 2021 Division 14 Staff 

The NOR’EASTER is the official publication of the 
U.S. Coast Guard Auxiliary Division 14 and is 

intended to provide articles of interest and 
information for its members.  

The Privacy Act of 1974 protects names, addresses, 
telephone numbers of Division 14 members in this 

publication. The Privacy Act prohibits publication of this 
information by groups outside the U.S. Coast Guard 

Auxiliary. 


